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TITLE Working with Native American Communities 

POLICY 

INTENDED 
RESULTS 

When working on issues affecting Native American communities, 
the Department of Transportation (Department) acts consistently, 
respectfully and sensitively. When there are regulatory, statutory 
and/or procedural impediments limiting the Department's ability to 
work effectively and consistently with Native American 
communities, the Department seeks to resolve such impediments. 

The Department establishes and. adheres to government-to­
government relationships when interacting with federally recognized 
California Native American Tribes (Tribal Governments). The 
Department: 
• 	 Acknowledges these tribes as unique and separate governments 

within the United States. 
• 	 Ensures that its programs and activities avoid or minimize 

adverse impacts to cultural and other resources. 
• 	 Recognizes and respects important California Native American 

rights, sites, traditions and practices. 
• 	 Consults with Tribal Governments prior to making decisions, 

taking actions or implementing programs that may impact their 
communities. 

When engaging in activities or developing policies that affect Native 
American tribal rights or trust resources, the Department acts in a 
knowledgeable, sensitive and respectful manner. 

Native American communities include lands held in trust by Tribal 
Governments, communities of non-federally recognized tribes, tribal 
members of California tribes living outside the exterior boundaries 
of a reservation or rancheria, Native Americans that are not part of a 
California tribe living in California. 

RESPONSIBILITIES 
Director: Works with Tribal Governments to achi~ve the intended 
results ofthispolicy either directly or through subordinates. 
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Deputy Director, Planning and Modal Programs: 
• 	 Has lead responsibility for the development and implementation 

of departmental policy regarding issues impacting Native 
American communities. 

• 	 Coordinates the activities of and serves as the Director's 
representative and ex-officio member to the Director's Native 
American Advisory Committee. 

• 	 Advises Districts, Divisions, agencies and states to resolve issues 
or concerns of Native American communities. 

Deputy Director, Civil Rights: 
• 	 Develops and implements departmental policy on issues 

regarding Civil Rights, Disadvantaged Business Enterprises 
(DBE) and Tribal Employment Rights Ordinances (TERO) as 
they relate to Native Americans and ·Native American 
communities. 

• 	 Advises Tribal Governments and the Department on Title VI 
provisions as they relate to Native Americans. 

Deputy Director. Project Delivery: 
• 	 Develops and implements departmental policy on issues 

regarding environmental and cultural resources as they relate to 
Native American communities. 

• 	 Develops procedures to implement this policy as it relates to 
project delivery issues. 

Deputy Director, Maintenance and Operations: Develops 
procedures to implement this policy as it relates to the maintenance 
and operation of State transportation facilities. 

District Directors:. 
• 	 Promote, establish and manage government-to-government 

relationships between the Department and Tribal Governments. 
• 	 Coordinate District activities with the Native American Liaison 

Branch. 

Division Chiefs and Program Manager: Develop procedures to 
implement this policy as it relates to their respective areas of 
responsibility. 
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APPLICABILITY 


Chief. Division of Transportation Planning: 
• 	 Oversees the Deparqnent's Native American Liaison Branch that: 

- Serves as Department ombudspersons on Native American 
issues and initial contact for Native American legal issues. 

- Serves as liaisons between the Department, Tribal 
Governments and other involved third parties to promote 
government-to-government relationships. 

-	 Provides information, training and facilitation services related 
to issues affecting Native American communities. 

Chief, Division pf Environmental Analysis: 
• 	 Oversees the Native American Cultural Studies Branch. 
• 	 Develops policies and procedures implementing applicable State 

and federal environmental and cultural resources laws that affect 
Native American communities. 

• 	 Acknowledges and complies with applicable tribal environmental. 
laws. 

Managers and Supervisors: Ensure that their subordinates are 
informed of and comply with this policy. 

Employees: Ensure that the Department is represented in a 
knowledgeable, sensitive and respectful manner when engaging in 
activities that impact Native American communities. 

Everyone who works for the Department in any capacity including 
contractors, consultants and subcontractors. 

Date Sgned 
Director 


